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DISCLAIMER 

 
PURSUANT TO SECTION 41-1-110 OF THE CODE OF LAWS OF SC, AS AMENDED, THE 
LANGUAGE USED IN THIS DOCUMENT DOES NOT CREATE AN EMPLOYMENT 
CONTRACT BETWEEN THE EMPLOYEE AND THE AGENCY. 
 
It is the policy of Horry-Georgetown Technical College that all employee terminations (voluntary 
and involuntary) are handled in a consistent manner with minimal disruption to ongoing work 
functions.  Terminating employees are encouraged to participate in the exit interview process.   
The Exit Interview is designed to identify the reason for separation, explain benefits, rights and 
privileges of the terminating employee and to ensure the return of all College property, 
paperwork and records. 
 


