
Statement of Equal Opportunity/Non-Discrimination
Statement
Our sincere commitment to both effective business
management and equitable treatment of our employees
requires that we present this Policy Statement as an
embodiment of that commitment to the fullest.

Discrimination is conduct that includes unjust or prejudicial
treatment based upon an individual’s sex, race/color, religion,
national origin, age, disability, service in the uniformed services
(as defined in state and federal law), veteran status, political
ideas, marital or family status, pregnancy, childbirth, or related
medical conditions, including, but not limited to, lactation,
genetic information, genetic identity, gender expression, or
sexual orientation that excludes an individual from participation
in, denies the individual the benefits of, treats the individual
differently, or otherwise adversely affects a term or condition of
a person’s working or learning environment. This includes failing
to provide reasonable accommodation, consistent with state and
federal law, to persons with disabilities.

Employee and applicant inquiries concerning the federal
laws and their application to the College may be directed
to Jacquelyne Snyder, Vice President, Human Resources
and Employee Relations, Title IX Coordinator, and the
College’s Affirmative Action/Equal Opportunity Officer, Horry-
Georgetown Technical College, Building 200C, Room 205B
2050 Hwy 501 E, PO Box 261966, Conway, SC 29528-6066,
843-349-5212, Jacquelyne.Snyder@hgtc.edu.

Student and prospective student inquiries concerning the
federal laws and their application to the College or any
student decision may be directed to Dr. Melissa Batten, Vice
President, Student Affairs, Title IX Coordinator, and Section
504 & Title II Coordinator Horry-Georgetown Technical
College, Building 1100C, Room 107A, 2050 Hwy 501 E,
PO Box 261966, Conway, SC 29528-6066, 843-349-5228,
Melissa.Batten@hgtc.edu.
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